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> Established in 1913

» Civil rights and human relations
organization

== » A WORLD OF DIFFERENCE®
E Institute: Anti-bias and bullying
prevention education




OBJECTIVES

» To promote respectful, inclusive and safe learming
environments and communities.

» To build understanding of the value and benefits of diversity.
» To improve intergroup relations.

» To eradicate anti-Semitism, racism and all forms of bigotry.

» To encourage personal responsibility in the promotion of
justice and equity.
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Pyramid of Hate

In one school, a group of four boys began whispering and laughing
about another boy 1n their school that they thought was gay. They
began making comments when they walked by him 1n the hall. Soon,
they started calling the boy insulting anti-gay slurs. By the end of the
month, they had taken their harassment to another level, tripping him
when he walked by and pushing him into a locker while they yelled
slurs. Some time during the next month, they increased the seriousness
of their conduct—they surrounded him and two boys held his arms
while the others hit and kicked him. Eventually, one of the boys
threatened to bring his father’s gun into school the next day to kill the
boy. At this point, another student overheard the threat and the police
were notified.
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PYRAMID OF HATE

Jokes, Rumors, Stereotyping,
Non-inclusive Language and
Insensitive Remarks
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PYRAMID OF HATE
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PYRAMID OF HATE
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PYRAMID OF HATE

The act or intent to deliberately and
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WHAT IS BULLYING?

Repeated actions or threats
of action directed toward a
berson by one or more
beople who have (or are
berceived to have) more
power than their target in
order to cause fear, distress
or harm.
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WHAT IS CYBERBULLYING?

Intentional and
repetitive
mistreatment
perpetrated through
the use of
technology.
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ROLES IN BULLYING INCIDENTS

Target
Aggressor
Bystander

Confronter

Ally
D




Practicing ZERO-INDIFFERENCE

Three things that you should avoid:
1. Ignore the incident.

2. Excuse it.

3. Allow yourself to become immobilized by

fear or uncertainty.

Effective interventions consist of two steps:

1. Stop the behavior (immediately).

2. Educate those involved (publicly, on the

spot, or later, in private).




KEY QUESTIONS TO CONSIDER
WHEN YOU PRESS PAUSE AND

THINK:

* Does the situation require adult intervention or can it be handled
by students alone?

* Who is the first or primary person to whom you should respond,
the aggressor(s) or target!?

* Will you intervene in public or in private!? Online or in person?
* Will you intervene on your own or get other students involved?

* Could your intervention lead you to become a target for
retaliation? If so, are you prepared to handle that?
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Rosalind's Classroom Conversations

About Rosalind’s Classroom Conversations
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These additional resources provide a wide range of tips, tools
and strategies for K-12 educators, administrators, students
and family members to promote diversity and anti-bias behavior

in leaming environments and society. 3 ; ] ’%
CLASSROOM TIPS AND STRATEGIES I s ), [ THE CURRENT EVENTS
b g CLASSROOM

event and respond to bullying and

Workshops and Trai

= 10 Ways Youth Can Engage in Activism: Provides strategies 3 J Anti-Defamation League
and ideas for youth activism

¢ Educators
« Creating an Anti-Bias Leaming Environment: Tips for the
classroom educator to create an anti-bias leaming * Administrators (focus on
environment leqal issues)
= Discussing Transgender and Gender Non-Conforming Identity
and Issues: A guide that provides K-12 educators tips, RELATED MATTH EW S H EPARD AN D JAM ES BYRD, * Parents and Family

strategies and resources for discussing transgender and
gender non-conforming identity and issues in the classroom

= Creating Environments that Respects Diversity Member:

JR. HATE CRIMES PREVENTION ACT FIFTH
ANNIVERSARY

On October 28, 2009, President Barack Obama signed into law the Matthew Shepard and James Byrd, Jr.
Hate Crimes Prevention Act (HCPA). The HCPA allows the federal government to provide assistance in the
investigation and prosecution of hate crimes—or, in limited circumstances, to investigate and prosecute
hate crime cases when a locality is unable or unwilling to prosecute. Second, it ensures that crimes which
target their victims because of race, color, religion, national origin, gender, sexual orientation, gender
identity or disability are all covered by the law.

= Empowering Children in the Aftermath of Hate: A guide for
educators and parents that provide the tools they need to
help children confront hate effectively in the aftermath of
hate violence or terrorism i their community *First Name:

PLAN A TRAINING

Guidelines for Achieving Bias-Free Communication
Eight tips for reviewing your language for bias and
stereotypes. *Last Name:
Helping Students Make Sense of News Stories About Bias
and Injustice: Strategies and resources for talking with
students about important stories in the news about bias and

“Email
injustice

= Myths and Facts about Muslim People and Islam: Because the law commemorates its fifth anniversary on October 28, 2014, it is a good opening to discuss
Background information that dispels myths and stereotypes FPE the hate crimes law with students. This lesson provides an opportunity for middle and high school students

and provides teaching strategies and key words and
definitions.

to understand the Matthew Shepard and James Byrd, Jr. Hate Crimes Prevention Act, learn about how hate
escalates, connect the understanding of the escalation of hate with Matthew Shepard and James Byrd Jr.’s
+ Race Talk: Engaging Young People in Conversations About murders and consider what vanne neonle can da in their schaols and commumities to nrevent hate crimes

B Plan a Training or Workshop < 1 = :

Race and Racism: Strategies and advice for talking with » 3. /o=l 2 = I 10:13 AM
Start < 0 B B =] ) [

young people about race and racism Request Information £ W 1 = 8 % 0] @B Fs R y7j2015 =

The Question Comer Answers to frequently asked questions *Ask a Question

about bias for early childhood professionals and
parents/family members.




THANKYOU AND STAY IN TOUCH
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Anti-Defamation League®

For more information contact:

Annie Ortega, Education Director
aortega@adl.org / (310) 446 — 4232

Anthony Eftimeo, Assistant Education Director
aeftimeo@adl.org / (310) 446 - 4233

ADL Pacific Southwest Regional Office
www.adl.org/LA
www.adl.org/education




